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Àííîòàöèè

АННОТАЦИИ

Государственное и муниципальное управление 
Ïîïîâ Þ.Í. Î âàæíîñòè ïðåîäîëåíèÿ êîíöåïòóàëüíîãî ìîíîïîëèçìà â ðàçðà-
áîòêå ãîñóäàðñòâåííûõ ñòðàòåãèé ñîöèàëüíî-ýêîíîìè÷åñêîãî ðàçâèòèÿ
Äàí êðèòè÷åñêèé àíàëèç ðîññèéñêîé ïðàêòèêè ñòðàòåãè÷åñêîãî ïðîãíîçèðîâàíèÿ è 
ïðîãðàììèðîâàíèÿ. Ïîêàçàíî, ÷òî íåäîñòàòêè ýòîé ïðàêòèêè (îòñóòñòâèå äîëãîñðî÷-
íûõ ïðèîðèòåòîâ, íåðàçðàáîòàííîñòü ìåõàíèçìîâ äîñòèæåíèÿ öåëåé) ñâÿçàíû ñ íåî-
ëèáåðàëüíûìè êîíöåïòóàëüíûìè óñòàíîâêàìè, ëåæàùèìè â åå îñíîâå. 
Ñôîðìóëèðîâàíû ðåêîìåíäàöèè ïî ñîâåðøåíñòâîâàíèþ ìåòîäîëîãè÷åñêèõ ïîäõîäîâ 
ê ãîñóäàðñòâåííîìó ïëàíèðîâàíèþ.
Ìèðåòèí À.Â. Ñòðàòåãè÷åñêèé ïîäõîä ê óïðàâëåíèþ èííîâàöèîííîé äåÿòåëü-
íîñòüþ òàìîæåííûõ îðãàíîâ
Îáîñíîâàíà àêòóàëüíîñòü øèðîêîãî âíåäðåíèÿ èííîâàöèé â äåÿòåëüíîñòü ðîññèé-
ñêîé òàìîæíè; ïîêàçàíû íåäîñòàòêè ñëîæèâøåãîñÿ òàìîæåííîãî ðåãóëèðîâàíèÿ, 
ñëàáî îðèåíòèðîâàííîãî íà èííîâàöèè. Ðàçðàáîòàíû ïðèíöèïû ñîâåðøåíñòâîâàíèÿ 
óïðàâëåíèÿ èííîâàöèîííîé äåÿòåëüíîñòüþ òàìîæíè. Ñèñòåìàòèçèðîâàíû îñíîâíûå 
ñòðàòåãè÷åñêèå êóðñû è íàïðàâëåíèÿ äåéñòâèé â äàííîé ñôåðå.
Ðàçíîâà Í.Â., ßðè÷èíà Ã.Ô. Ñîâåðøåíñòâîâàíèå êàäðîâîãî ìîíèòîðèíãà â 
ñèñòåìå óïðàâëåíèÿ ðåãèîíîì
Ñôîðìóëèðîâàíà àêòóàëüíàÿ ïðîáëåìà âûÿâëåíèÿ ïåðñïåêòèâíîé ïîòðåáíîñòè â 
êàäðàõ íà òåððèòîðèàëüíîì óðîâíå, ðåøåíèå êîòîðîé îñîáåííî âàæíî äëÿ ñèñòåìû 
ïðîôåññèîíàëüíîãî îáðàçîâàíèÿ. Îïðåäåëåíû îñíîâíûå çàäà÷è ñèñòåìû êàäðîâîãî 
ìîíèòîðèíãà â ðåãèîíå. Ðåêîìåíäîâàíà êîíöåïòóàëüíàÿ ìîäåëü îðãàíèçàöèè ìîíèòî-
ðèíãà è ïðîãíîçèðîâàíèÿ êàäðîâîé ïîòðåáíîñòè íà ðåãèîíàëüíîì óðîâíå.

Отраслевое управление 
Ñàëèíà Ò.Ê. Î âîñïðîèçâîäñòâåííûõ ïðîáëåìàõ è ïóòÿõ ñîâåðøåíñòâîâàíèÿ 
óïðàâëåíèÿ ìèíåðàëüíî-ñûðüåâûì êîìïëåêñîì Ðîññèè
Ñôîðìóëèðîâàíû îòðàñëåâûå îñîáåííîñòè óïðàâëåíèÿ âîñïðîèçâîäñòâîì 
ìèíåðàëüíî-ñûðüåâîé áàçû ñòðàíû, ïîêàçàíû îñíîâíûå ïðîáëåìû ôóíêöèîíèðîâà-
íèÿ ïðåäïðèÿòèé â äàííîé ñôåðå. Èçëîæåíû íàïðàâëåíèÿ äåéñòâèé ïî ðåøåíèþ ïðî-
áëåì óïðàâëåíèÿ ìèíåðàëüíî-ñûðüåâûì êîìïëåêñîì; â ÷àñòíîñòè – ïî äèôôåðåíöè-
ðîâàííîìó íàëîãîîáëîæåíèþ ñûðüåâîãî áèçíåñà.
Âèíñëàâ Þ.Á., Áîáûëîâ Þ.À., Ãåðìàíîâà È.Å. Ðûáîïðîìûøëåííûé êîìïëåêñ: 
ñòðàòåãè÷åñêèå îðèåíòèðû ðàçâèòèÿ, âàæíîñòü èíñòèòóöèîíàëüíûõ èçìåíåíèé
Ðàññìîòðåíû îñíîâíûå ïîêàçàòåëè ðàáîòû îòðàñëè çà 2003–2011 ãã., ñôîðìóëèðîâà-
íû âàæíûå ñòðàòåãè÷åñêèå îðèåíòèðû ðåøåíèÿ åå ïðîáëåì. Äàíû ïðåäëîæåíèÿ ïî 
ñîâåðøåíñòâîâàíèþ íîðìàòèâíî-ïðàâîâîé áàçû ðàçâèòèÿ îòðàñëè. Ñôîðìóëèðîâàíû 
ìåðîïðèÿòèÿ ïî ñíèæåíèþ óðîâíÿ òåíåâîé ýêîíîìèêè â îòðàñëè.
Ëèñîâ Â.È., Êóøåëü Å.Ñ. Î ñòåéêõîëäåðñêîé êîíöåïöèè ñòðàòåãèè âóçà è ìåõà-
íèçìàõ åå ðåàëèçàöèè
Ïðåäëîæåíà êîíöåïöèÿ ñòðàòåãè÷åñêîãî óïðàâëåíèÿ êîíêóðåíòîñïîñîáíîñòüþ îòðàñ-
ëåâîãî âóçà íà îñíîâå îïòèìèçàöèè âçàèìîäåéñòâèÿ ñ «çàèíòåðåñîâàííûìè ëèöàìè». 
Èçëîæåíû ìåòîäè÷åñêèå ïîäõîäû ê ðàçðàáîòêå ìåõàíèçìà óïðàâëåíèÿ ðåàëèçàöèåé 
ñòðàòåãèè âóçà. Äàíû ðåêîìåíäàöèè ïî ñîâåðøåíñòâîâàíèþ îðãàíèçàöèè íàó÷íî-
òåõíè÷åñêîé è èííîâàöèîííîé äåÿòåëüíîñòè âóçà.
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Àííîòàöèè

Ëóíüêèí À.Í. Ìíîãîóðîâíåâûå ñòðàòåãè÷åñêèå àëüÿíñû â ïðîôåññèîíàëüíîì 
îáðàçîâàíèè
Ïðåäëîæåíû îðãàíèçàöèîííûå àëãîðèòìû ôîðìèðîâàíèÿ ìíîãîóðîâíåâûõ ñòðàòåãè-
÷åñêèõ àëüÿíñîâ â ñðåäíåì ïðîôåññèîíàëüíîì îáðàçîâàíèè (ñ ó÷àñòèåì âëàñòíûõ 
ñòðóêòóð, èíñòèòóòîâ ãðàæäàíñêîãî îáùåñòâà, îáðàçîâàòåëüíûõ è áèçíåñ-ñòðóêòóð). 
Ñôîðìóëèðîâàíû ðåêîìåíäàöèè ïî ñîçäàíèþ áëàãîïðèÿòíûõ âíåøíèõ èíñòèòóöèî-
íàëüíûõ óñëîâèé äëÿ ôóíêöèîíèðîâàíèÿ îáðàçîâàòåëüíûõ àëüÿíñîâ.
Ìîõíà÷åâ Ñ.À., Ìîõíà÷åâ Ê.Ñ., Øàìàåâà Í.Ï. Òåíäåíöèè è îñîáåííîñòè ñîâåð-
øåíñòâîâàíèÿ èíòåãðàöèè îáðàçîâàíèÿ, íàóêè è áèçíåñà â ïðîìûøëåííî ðàçâè-
òîì ðåãèîíå 
Ïðîâåäåí àíàëèç òåíäåíöèé èíòåãðàöèè îáðàçîâàíèÿ, íàóêè è áèçíåñà â ïðîìûøëåí-
íî ðàçâèòîì ðåãèîíå. Ïðåäëîæåíû íîâûå ñïîñîáû âçàèìîäåéñòâèÿ âóçîâ, íàó÷íûõ 
îðãàíèçàöèé è áèçíåñ-ñòðóêòóð. Àêöåíòèðîâàíî âíèìàíèå íà íåîáõîäèìîñòè ðàçðà-
áîòêè è ïðèíÿòèÿ ñèñòåìîîáðàçóþùåãî Ôåäåðàëüíîãî çàêîíà îá èíòåãðàöèè íàóêè, 
îáðàçîâàíèÿ è ïðîèçâîäñòâà.

Стратегический менеджмент
Ïîïîâ Ñ.À. Î çàáëóæäåíèÿõ øêîëû êëàññè÷åñêîãî ñòðàòåãè÷åñêîãî ïëàíèðîâà-
íèÿ è åå àêòóàëüíîé àëüòåðíàòèâå
Ñèñòåìàòèçèðîâàíû ìåòîäîëîãè÷åñêèå òðóäíîñòè ðåàëèçàöèè ïðèíöèïîâ êëàññè÷å-
ñêîé øêîëû êîðïîðàòèâíîãî ñòðàòåãè÷åñêîãî ïëàíèðîâàíèÿ. Ýòè òðóäíîñòè ñâÿçàíû 
ñ ïðàêòè÷åñêîé íåâîçìîæíîñòüþ áîëåå èëè ìåíåå òî÷íîãî ïðîãíîçèðîâàíèÿ äèíàìè-
êè îñíîâíûõ ñòîèìîñòíûõ ïîêàçàòåëåé äåÿòåëüíîñòè êîìïàíèè. Ñôîðìóëèðîâàíî 
àâòîðñêîå âèäåíèå êîíöåïòóàëüíîãî ïîäõîäà ê ðàçðàáîòêå êîðïîðàòèâíîé ñòðàòåãèè 
äîñòèæåíèÿ óñòîé÷èâîãî êîíêóðåíòíîãî ïðåèìóùåñòâà.

Корпоративный менеджмент
Àíòþøèíà Í.Ì. Îá îñîáåííîñòÿõ øâåäñêîé ìîäåëè êîðïîðàòèâíîãî áèçíåñà
Èçëîæåíû îñîáåííîñòè ãîñóäàðñòâåííîé ñîöèàëüíî-ýêîíîìè÷åñêîé ìîäåëè 
Øâåöèè, ðåàëèçóþùåé ïðèíöèïû ñîöèàëüíîé ðûíî÷íîé ýêîíîìèêè. Äàíà õàðàê-
òåðèñòèêà âåäóùèõ øâåäñêèõ êîðïîðàöèé. Ñèñòåìàòèçèðîâàíû îñîáåííîñòè êîð-
ïîðàòèâíîãî óïðàâëåíèÿ â Øâåöèè, õàðàêòåðèçóþùåãîñÿ âûñîêîé ñîöèàëüíîé è 
ýêîëîãè÷åñêîé îòâåòñòâåííîñòüþ áèçíåñà, à òàêæå åãî èííîâàöèîííîé íàïðàâëåí-
íîñòüþ.

Маркетинг и логистика
ßêóòèí Þ.Â. Ñôåðà òðàíñïîðòíûõ óñëóã: ïðîáëåìíûå âîïðîñû ðåôîðìèðîâà-
íèÿ è îðãàíèçàöèè êîðïîðàòèâíîãî áèçíåñà
Ðàññìîòðåíû èòîãè ðàáîòû æåëåçíîäîðîæíîãî òðàíñïîðòà â 2010—2011 ãã.; ñèñòå-
ìàòèçèðîâàíû îñíîâíûå òðóäíîñòè â ðåàëèçàöèè ïðîöåññà ðåôîðìèðîâàíèÿ ñôåðû 
òðàíñïîðòíûõ óñëóã. Äàíà ñðàâíèòåëüíàÿ õàðàêòåðèñòèêà ïðîöåññîâ ðåôîðìèðîâà-
íèÿ æåëåçíûõ äîðîã â ÑØÀ è Åâðîïå. Ñôîðìóëèðîâàíû ðåêîìåíäàöèè ïî ñîâåð-
øåíñòâîâàíèþ óïðàâëåíèÿ ïðîöåññàìè ðåôîðìèðîâàíèÿ æåëåçíîäîðîæíûõ ïåðå-
âîçîê.
Êîòëÿðîâ È.Ä. Ìåõàíèçìû èñïîëüçîâàíèÿ ïîñðåäíèêîâ ïðè äèñòðèáóöèè óñëóã
Ðàññìîòðåíû ñïåöèôè÷åñêèå ðîëåâûå îñîáåííîñòè ïîñðåäíèêîâ â ñôåðå äèñòðèáó-
öèè óñëóã, à òàêæå ïðèíöèïèàëüíûå îòëè÷èÿ ìåõàíèçìîâ ïîñðåäíè÷åñòâà â òîðãîâëå 
óñëóãàìè îò ïîñðåäíè÷åñòâà ïðè òîðãîâëå òîâàðàìè. Ïîäðîáíî îõàðàêòåðèçîâàíû 
îñíîâíûå ñïîñîáû è ìîäåëè ïîñðåäíè÷åñòâà ïðè òîðãîâëå óñëóãàìè.
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Финансовый менеджмент
Êîçåíêîâà Ò.À., Çà÷óïåéêî È.À. Èííîâàöèÿ ôèíàíñîâîãî ìåíåäæìåíòà: èíñòè-
òóò êîíñîëèäèðîâàííîãî íàëîãîîáëîæåíèÿ äëÿ õîëäèíãîâ
Ðàññìîòðåíû îñîáåííîñòè íîâåéøåé ìèðîâîé è îòå÷åñòâåííîé çàêîíîäàòåëüíîé 
ïðàêòèêè â ÷àñòè êîíñîëèäèðîâàííûõ ñòðóêòóð õîëäèíãîâîãî òèïà. Íà êîíêðåòíûõ 
ïðèìåðàõ êîìïàíèé ïîêàçàíû ñïîñîáû îïðåäåëåíèÿ íàëîãîâîé áàçû è óïëàòû íàëî-
ãà â óñëîâèÿõ êîíñîëèäèðîâàííîé ãðóïïû íàëîãîïëàòåëüùèêîâ.

Управление организационным развитием
Þäàíîâ À.Þ. Ôèðìû-ãàçåëè: íåñòàíäàðòíûå ïîäõîäû ê îðãàíèçàöèîííûì 
èçìåíåíèÿì
Íà îñíîâå ïðîâåäåííûõ îáñëåäîâàíèé ïîêàçàíû îñîáåííîñòè è ðàñïðîñòðàíåííîñòü 
ðîññèéñêèõ ñðåäíèõ è ìàëûõ ôèðì, õàðàêòåðèçóþùèõñÿ îòíîñèòåëüíî âûñîêèìè 
òåìïàìè ðîñòà. Âûÿâëåíû ñòèëåâûå îòëè÷èÿ ìåíåäæìåíòà äàííûõ ôèðì, ñîñòîÿùèå 
â æåñòêîì öåëåïîëàãàíèè, ñëåäîâàíèè ñôîðìóëèðîâàííîìó «âèäåíèþ», íàëè÷èè 
ñïëî÷åííîé êîìàíäû è àâòîðèòåòíîãî ëèäåðà.
×èòèïàõîâÿí Ï.Ñ. Î ðîëè è ôóíêöèÿõ êîðïîðàòèâíûõ öåíòðîâ â êðóïíîì 
èíòåãðèðîâàííîì áèçíåñå
Îïðåäåëåíû ñòðóêòóðíî-ôóíêöèîíàëüíûå òðåáîâàíèÿ ê îðãàíèçàöèè ðàáîòû êîðïî-
ðàòèâíûõ öåíòðîâ (øòàá-êâàðòèð) â ñîâðåìåííîì èíòåãðèðîâàííîì áèçíåñå. 
Èçëîæåíû îñîáåííîñòè ôóíêöèè ñòðàòåãè÷åñêîãî ïëàíèðîâàíèÿ êàê âåäóùåé â äåÿ-
òåëüíîñòè êîðïîðàòèâíîãî öåíòðà. Äàíû ïðèìåðû ïîäðîáíîé ðåãëàìåíòàöèè óïðàâ-
ëåí÷åñêîé äåÿòåëüíîñòè øòàá-êâàðòèð ïî òàêèì íàïðàâëåíèÿì, êàê áèçíåñ-
ïëàíèðîâàíèå; èíôîðìàöèîííîå îáåñïå÷åíèå; ôèíàíñû è ýêîíîìèêà; ðåêëàìà è ñâÿçè 
ñ îáùåñòâåííîñòüþ.

Социальный менеджмент
Ïðîñâèðêèíà Å.Þ. Ìîäåëü êîìïëåêñíîé äèàãíîñòèêè ñèñòåìû óïðàâëåíèÿ ïåð-
ñîíàëîì
Ïîêàçàíà àêòóàëüíîñòü ñîâåðøåíñòâîâàíèÿ ñòðàòåãèé óïðàâëåíèÿ ïåðñîíàëîì, áàçè-
ðóþùèõñÿ íà êîìïëåêñíîì äèàãíîñòè÷åñêîì àíàëèçå ïðîáëåìû. Ïðåäëîæåíû êëþ÷å-
âûå ýòàïû äèàãíîñòèêè êà÷åñòâà ñèñòåìû óïðàâëåíèÿ ïåðñîíàëîì. Íà ïðèìåðå êîí-
êðåòíîé îðãàíèçàöèè âûÿâëåíû íåäîñòàòêè óïðàâëåíèÿ ïåðñîíàëîì è äàíû ðåêîìåí-
äàöèè ïî ñîâåðøåíñòâîâàíèþ êàäðîâîé ðàáîòû.

Научные сообщения
Ïèìêèíà Î.Â. Î íåîáõîäèìîñòè êîìïëåêñíûõ ìåð ïî ñîâåðøåíñòâîâàíèþ îðãà-
íèçàöèè îïëàòû òðóäà
Ñôîðìóëèðîâàíû îñíîâíûå íåäîñòàòêè äåéñòâóþùåé ñèñòåìû îïëàòû òðóäà íàåìíî-
ãî ïåðñîíàëà ðîññèéñêèõ êîìïàíèé. Ïðåäëîæåí íàáîð ñòðàòåãè÷åñêèõ ìåðîïðèÿòèé 
ïî ðåàëèçàöèè êîíöåïöèè «ýôôåêòèâíîé çàðàáîòíîé ïëàòû», ñîîòâåòñòâóþùåé òðå-
áîâàíèÿì Ìåæäóíàðîäíîé îðãàíèçàöèè òðóäà.
Áèäæèåâ À.Ñ. Èííîâàöèîííîå ðàçâèòèå êàäðîâîãî ïîòåíöèàëà îðãàíîâ ìåñòíî-
ãî ñàìîóïðàâëåíèÿ
Äàíà õàðàêòåðèñòèêà êëþ÷åâûõ ïðèíöèïîâ ðàáîòû ñ êàäðàìè îðãàíîâ ìåñòíîãî ñàìî-
óïðàâëåíèÿ. Äàíû ïðåäëîæåíèÿ ïî ñîâåðøåíñòâîâàíèþ óïðàâëåíèÿ êàäðàìè ñëóæà-
ùèõ ìóíèöèïàëèòåòîâ, îðèåíòèðîâàííîãî íà òðåáîâàíèÿ ðåàëèçàöèè ñòðàòåãèé è 
ïðîãðàìì ñîöèàëüíî-ýêîíîìè÷åñêîãî ðàçâèòèÿ òåððèòîðèé.

Àííîòàöèè
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ANNOTATION

The state and municipal management 
Popov Yu. About importance of overcoming of conceptual monopoliså in development 
of the state strategy of social and economic progress
The critical analysis of the Russian practice of strategic forecasting and programming is 
given. It is shown, that lacks of these practice (absence of long-term priorities, not 
developed mechanisms of achievement of objectives) are connected with the new liberal 
conceptual installations laying in its basis. Recommendations on perfection of 
methodological approaches to state planning are stated.
Miretin A. Strategic the approach to management of innovative activity of customs 
bodies
The urgency of wide introduction of innovations in activity of the Russian customs is 
proved; lacks of the developed customs regulation slightly focused on innovations are 
shown. Principles of perfection of management are developed by innovative activity of 
customs. The basic strategic rates and directions of actions in the given area are 
systematized.
Raznova N., Yaritshina G. Perfection of personnel monitoring in a control system of 
region
The actual problem of revealing of a potential need for the staff at a territorial level 
which decision is especially important for system of vocational training is stated. The 
primary goals of system of personnel monitoring in region are certain. The conceptual 
model of the organization of monitoring and forecasting of personnel demand at a 
regional level is recommended.

Sectoral management 
Salina T. Since about new industrial problems and ways of perfection of 
management of a mineral-raw complex of Russia
Branch features of management are stated by reproduction of a mineral-raw-material 
base of the country, major problems of functioning of the enterprises in the given area 
are shown. Directions of actions under the decision of problems of management are 
stated by a mineral-raw complex; in particular – under the differentiated taxation of raw 
business.
Vinslav Yu., Bobylov Yu., Germanova I. Fishing a complex: strategic reference 
points of progress, importance institutional variations
The basic parameters of work of branch for 2003–2011 are considered, the important 
strategic reference points of the decision of its problems are stated. Offers on perfection 
of normative-legal base of progress of branch are given. Actions on decrease in a level 
of shadow economy in branch are stated.
Lisov V., Kushel Å. About stakeholders concepts of strategy of high school and 
mechanisms of its realization
The concept of strategic management by competitiveness of branch high school on the 
basis of optimization of interoperability with «interested persons» is offered. 
Methodical approaches to development of the mechanism of management by 
realization of strategy of high school are stated. Recommendations on perfection of the 
organization of scientific and technical and innovative activity of high school are 
given.

Àííîòàöèè
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Annotations

Lunkin A. Multilevel strategic alliances in vocational training
Organizational algorithms of formation of multilevel strategic alliances on the average 
vocational training (with participation of power structures, colleges of a civil society, 
educational and business-structures) are offered. Recommendations on creation favorable 
external institutions conditions for functioning educational alliances are stated.
Mohnachev S., Mohnachev K., Shamaeva N. Tendencies and features of perfection 
of integration of formation, a science and business in industrialized region 
The analysis of tendencies of integration of formation, science and business in industrialized 
region is lead. New ways of interoperability of high schools, the scientific organizations 
and business-structures are offered. It is brought to a focus to an indispensability of 
development and acceptance systems the Federal law on integration of a science, 
formation and manufacture.

Strategic management
Popov Ñ. About errors of school of classical strategic planning and its actual 
alternative
Methodological difficulties of realization of principles of classical school of corporate 
strategic planning are systematized. These difficulties are connected with practical 
impossibility more or less precise forecasting of dynamics of the basic cost indexes of 
activity of the company. Author's vision of the conceptual approach to development of 
corporate strategy of achievement of stable competitive advantage is stated.

Corporate management
Antyushina N. About features of the Swedish model of corporate business
Features of the state social and economic model of Sweden realizing principles of social 
market economy are stated. The characteristic of leading Swedish corporations is given. 
Features of corporate management in Sweden, described are systematized by the high 
social and ecological responsibility of business, as well as its innovative orientation.

Marketing and logistics
Yakutin Yu. Area of transport services: problem questions of reforming and the 
organization of corporate business
Results of work of a railway transportation per 2010–2011 are considered; the basic 
difficulties in realization of process of reforming of area of transport services are 
systematized. The comparative characteristic of processes of reforming of railways in the 
USA and the Europe is given. Recommendations on perfection of management by 
processes of reforming of rail transportation are stated.
Kotlyarov I. Mechanism of use of intermediaries at distribution of services
Specific role features of intermediaries in area of distribution of services, as well as basic 
differences of mechanisms of intermediary in commerce in services from intermediary are 
considered at commerce in the goods. The basic ways and models of intermediary are in 
detail characterized at commerce in services.

Financial management
Kozenkova T., Zatshupeyko I. Innovation of financial management: college of the 
consolidated taxation for holdings
Features of the newest world and domestic legislative practice regarding the 

consolidated structures of holding type are considered. On specific examples of the 

companies ways of definition of tax base and payment of the tax in conditions of the 

consolidated group of taxpayers are shown.
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Annotations

Management of organizational progress
Yudanov A. Firm-gazelle: non-standard approaches to organizational variations
On the basis of the lead inspections features and prevalence of the Russian averages and 

the small firms, described are shown by rather high paces of growth. Style differences 

of management of the given firms, consisting in rigid statement of objectives, following 

stated "vision", availability of the rallied command and the authoritative leader are 

revealed.

Chitipakhovyan P. About a role and functions of the corporate centers in the large 
integrated business
Structurally functional requirements to the organization of work of the corporate 

centers (headquarters) in the modern integrated business are certain. Features of 

function of strategic planning as are stated to the leader in activity of the corporate 

center. Examples of a detailed regulation of administrative activity of headquarters in 

such directions, as business-planning are given; a supply with information; the finance 

and economy; advertising and communications with a society.

Social management
Proswirkina E. Model of complex diagnostics of a control system by the personnel
The urgency of perfection of strategy of management by the personnel, based on the 

complex diagnostic analysis of a problem is shown. Key stages of diagnostics of quality 

of a control system are offered by the personnel. On an example of the specific 

organization lacks of management are revealed by the personnel and recommendations 

on perfection of personnel work are given.

Scientific messages
Pimkina O. About an indispensability of complex measures on perfection of the 
organization of a payment
The basic lacks of operating system of a payment of the hired personnel of the Russian 

companies are stated. The set of strategic actions on realization of the concept of 

"effective wages" is offered, to the meeting requirements International organization of 

work.

Bidshiev A. Innovative progress of personnel potential of institutions of local 
government
The characteristic of key principles of work on the staff of institutions of local 

government is given. Offers on perfection of personnel administration of the serving 

municipalities focused on the requirements of realization of strategy and programs of 

social and economic progress of territories are given.
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